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To the Editor:
Remember when you would go back to visit your old school and your favorite teacher was still in her classroom teaching ten years later? Well, guess what? This scenario is highly unlikely in today’s high-pressure educational environment. Teachers are leaving the profession at alarming rates and career educators are an anomaly. According to the National Education Association, almost 50% of new teachers leave within their first five years on the job. In New York City 4,606 teachers left the system in the 2006-2007 school year alone, for reasons others than retirement.  
It is no coincidence that the numbers of teacher resignations have increased since No Child Left Behind was implemented.  No Child Left Behind changes the conditions in which we teach and stifles creativity. Constant rounds of test prep not only take away from instruction on content, but turn teachers into machines spewing test prep strategies. The pressure from administrators to bring all students up to proficiency levels, regardless of a lack of support to meet the needs of students, creates a teacher who bores students and becomes bored. Why would intelligent, dedicated, and passionate people choose to dedicate their lives to a profession that sets them up for repeated failures, when there are many others professions that reward creativity both economically and emotionally?  
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